LUUAIRDIANNITIATIFTINTUNA L ASHABINTUARIUNL MR IMNTBIRINUITATING
TsasauauasuguanluluangunnaniuasuazUsnuna
A Structural Equation model of Cause and Result Team Leading Role of

Health Promotion School Leading at Bangkok and Periphery
a7aInd LuAIRine |
UNARE B

¥ ¥ ' 1 i o @ . o - ¥ e
n1raduaTiidanymmaniiedinsznunudiansannisias e snmdn duanenladuniu - Ananw

b3 (I} 1 ¥ 1 1 1 1
wazan1wanaanluneieuiamsneniTugasunumyiialazanlsaTaua naTNgaA NENAY8NIH

b ¥ LI 1 1
lalunaddulaun gurfinlazanislrufouauaTugraslunang ansuniuassasFanime 91U 249 Ay i

¥ k-4

' ' & o > >
?QU?QNTIﬂﬂ;I]@ﬂQEILLUU@ﬂUﬂ’]ﬂJ WULNNATIARUTZNAN 6 T2AT UATIZTULILA ’]ﬂﬂﬂﬂﬂdﬂ”lﬂﬂi‘ﬂﬂﬁ"’lﬂﬂ 'JEII‘]J?LLﬂTﬂJ

LISREL H&aN17a4e1L 21

o o

¥ ¥
1) naraduayunsdianaingiidiniye)  duiurnislulzafou nefugaouamisonasaulunig

o

o

¥ o= o ¥ o ! o/ =13 =Y=9 !
LAATLINUANKUITIN  AINAAIANI981THNBINN wazilszaunisnsnasindanduilsz @nianinalnuronne
v 1
mmmmuwmmlmﬁu Wi .08, .09, .31, .71 uar .12 AmaduazynifadaainirTaaruisan Ll

b4 3
asunumMguIANlasanaz 79

o o o o

¥ ¥
2) nuraduayunsdipnangiidiiys  duiusnislulzaieu arfugaoinainnonasmulunig

o

1
= =] o

¥ & - - v
uam&uwmmlmﬁu mm@mmm@m’mmmmﬁm ﬂ?ﬁﬁﬂﬂ’]ﬁ‘m‘;ﬁl'ﬂﬁ@lu’]ﬁm LLﬂﬁﬂ’]‘ILLﬁﬂﬂ']_lﬂll’]ﬂ@lu’]ﬂﬂJ EN RN

ﬂﬁ‘:ﬁﬂﬁﬁﬂﬁwaimmqmﬂwqﬁnﬁumiﬁmﬂﬂﬂmi WAL .07, .07, .28, 59, .12 LAY .83 AINAIALLATY]N

b7
1fadquauITnaTUILANN LL‘]J?I“]J?'J"L!.‘II’ﬂﬁWE]ﬂﬂi‘i‘Nﬂ']ﬁ“]_li‘W']ﬁ‘Iﬂﬁ‘ﬂﬂ'ﬁ‘ 1@]Tﬂﬂ@3 79

1 ¥
ANKIATY | NITANATNATNAN UNINRUIAN  nasuFlaganig

"anansalizdadinudanisaninFaug snndnedeaTuaiunsalam

34 SSRU Journal of Management Science




S SRU Journal of Management Science
Vol .1 No .2 July - December 2014

A Structural Equation model of Cause and Result Team Leading Role of Health
Promotion School Leading at Bangkok and Periphery

Worasorn Netthip !

Abstract

The purpose of this study was to analyze the structural relationship equation model of
psychological characteristics and work environment factors contributing to the team leading role
and project management behavior of health promotion school. The sample consisted of 249 team
leaders of health promotion schools in Bangkok and periphery. The data were collected by using
six level rating scale questionnaires. The hypothesis testing was analyzed through LISREL
program. The results were found as follows: 1) Boss support, relationship in school, self-efficacy
in team leading, emotional intelligent team, and experience in team leader factors had positive
total effects on leading team role equal 0.08, 0.09, 0.31, 0.71, and 0.12 respectively. These five
variables were the co-variance explanation of team leading role at the 79 percent; 2) Boss support,
relationship in school, self-efficacy in team leading, emotional intelligent team, experience in team
leader and team leading role factors had positive total effects on project management behavior
equal .07, .07, .26, .59, .12, and .83 respectively. These six variables were the co-variance

explanation of project management behavior at the 79 percent.
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