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Ethics in Organization and Job Satisfaction Affecting the
Organizational Commitment of employees in Petroleum
Exploration and Production Concessionaire Companies in
Thailand
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Pranee Tridhoskul® Nattapong Techarattanased’

Abstract

The purpose of this research was to study ethics in organization and job satisfaction
affecting the organizational commitment of employees in petroleum exploration and
production concessionaire companies in Thailand.The research sample consisted of 345 Thai
national employees in petroleum exploration and production concessionaire companies in
Thailand.A questionnaire was employed as the data collecting instrument. Statistics
employed for data analysis were the frequency, percentage, mean, standard deviation, t-test,
one-way analysis of variance, and multiple regression analysis.The SPSS program was
employed for data processing and analysis.

Research findings showed that the majority of employees were males, aged 30 years
or lower, with bachelor’s degree educational level, with 10,001 — 20,000 baht monthly
income, with work experience of 4 — 6 years, and with married/living together status.
Employees’ opinions toward ethics in organization, job satisfaction, and organizational
commitment were at the high level.Hypothesis testing results showed that employees with
different ages and work experiences differed in their levels of organizational commitment at
the .05 level of statistical significance.In addition, it was found that job satisfaction in the
dimensions of work responsibility, work policy and performance, rapport with the superiors,
job security, job characteristics, job advancement, and rapport with colleagues affected the
organizational commitment. All of the above-mentioned factors could be combined to predict
organizational commitment by 50.6 percent.

Keywords: Ethics in organization, Job satisfaction, Organizational commitment
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Tnamueguszdunn oailefansnnidumediu wodissessmluasinaren i Tnanwaues luszfunanu
fanalasnnduiu Tnafrpcuuuadowintu 371 defasanifumafunudn stussmluasdnmndiu aglu
sTAUA3EETTINAN MU AuNImsgIuATEaTINdIuYARS AuulE LN eIUTEN A1ungRnssnEisAuLyTn fiu
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Multiple Regression Analysis)
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