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A Comparison of Self-Development Needs of Employees a
Steel Tire Cord Manufacturer in Rayong
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Abstract

The objective of this study was to compare the levels of self-development needs of the
employees a steel tire cord manufacturer in Rayong. The study was classified by personal
factors as follows: gender, age, educational level, income, work experiences and work group.
Questionnaires were used to collect data from a total of 204 employees from a steel tire cord
manufacturer in Rayong. The data were analyzed by statistical software and statistical
methods for data analysis were percentage, mean, standard deviation as well as t-test and
F-test with LSD (Least Significant Difference) method were applied to test hypotheses. The
results of hypothesis testing found that employees with differences of age and educational
levels had self-development needs differently with a significance level of 0.05.
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